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Introduction

HCA West Florida is a comprehensive network of hospitals, outpatient surgery and diagnostic
imaging facilities, and a complete continuum of specialized health programs and services that
meet the healthcare needs of residents and businesses in West Florida communities. Last year
HCA West Florida treated approximately 1 million patients. HCA West Florida affiliated facilities
include 16 hospitals on 18 Campuses and 12 ambulatory surgery centers with 4,003 physicians
and 16,807 employees. In 2013, HCA hospitals in west Florida provided care for 528,017
patients through Emergency Department visits and more than 154,033 hospital admissions.

Economic Impact

When determining the impacts of a specific industry or employer, the direct impact creates a
ripple effect throughout the economy. Just like tossing a rock into a pond, the size and amount
of ripples differentiate depending on the type and size of the object being introduced to the
pond. The direct impact is the industry employment and wages while the indirect and induced
effects are created by the direct impact.

For instance, if a bakery was moving into town, the direct effects are the impacts of the
expenditures/sales of the final demand for the event being measured (e.g., a new job baking
bagels in a plant). The indirect effects are the result of the new industry purchasing from other
industries (e.g., buying cinnamon and raisins for the bagels). Induced effects are the impacts
generated by the expenditures of the new household income generated by the wages paid by
the direct and indirect beneficiary industries.

The analysis reports out the total impacts, which include the direct, indirect, and induced
impacts. The definitions for Value Added, Output, and Gross County Product (GCP) or Gross
Domestic Product (GDP) are provided below.

Value Added is a measure of the contribution of each private industry and of government to a
region’s Gross County Product (GCP). It is defined as an industry gross output (which consists of
sales or receipts or other operating income, commodity taxes, and inventory change) minus its
intermediate inputs (which consist of raw materials, semi-finished goods, and services that are
purchased from domestic industries or foreign sources). Value Added can also be measured as
the sum of the compensation of employees, taxes on production and imports less subsidies, and
gross operating surplus.

Output is the amount of production, inducing all intermediate goods purchased as well as value
added (compensation and profit). Output is often referred to as Sales or Supply.

Gross County Product (GCP) represents the compensation and profits without the intermediate
inputs. The equation is equal to Consumption + Investment + Government + Exports — Imports.
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Employment Summary

This economic impact analysis estimates the economic activity generated by the two hospitals
operating in Pasco County, the Regional Medical Center Bayonet Point and the Medical Center
of Trinity. The hospitals employ over 2,500 employees making over $163 Million at these two
locations.

Regional Medical Center Bayonet Point 1,264 $83
Medical Center of Trinity 1,257 S80
Total Hospital Employment 2,521 $163

In addition to the hospital staff, the hospitals separately are supported by 570 doctors. These
contractual doctors perform services at the hospitals that aren’t available or are prohibitively
more expensive to perform at their own office. Without a hospital in close proximity, these
doctors or physicians may not be able to perform services or surgeries required for their
practice, thus possibly requiring the physicians to practice elsewhere.

Hospital Physicians Used

Regional Medical Center Bayonet Point 243
Medical Center of Trinity 327
Total Hospital Employment 570

In order for these specialists to be able to perform the surgeries and to operate an office,
additional physician assistants and office staff are required. Sampling 50 of the offices using the
2012 Quarterly Census of Employment and Wages (QCEW), an average number of office staff
per physical estimate was created as a multiplier to use per physician. The multiplier was
averaged against both hospitals and came out to 3.7 per physician.

Hospital Physician Staff

Regional Medical Center Bayonet Point 656
Medical Center of Trinity 883
Total Associated Employment 1,539

TBRPC modeled the 2012 employment and activity, which included economic impacts of 2,521
direct employees at the hospitals, 570 additional physicians, and their 1,539 assistants, or a total
of 4,630 employees on Pasco County’s economy.

HCA Hospital Staff 1,264 1,257 2,521
Contracted Physicians 243 327 570
Physician Staff 656 883 1,539
Total Hospital and Associated Employment 2,163 2,467 4,630
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HCA Hospitals Impacts on Pasco County

Hospital Direct Impacts

The 2,521 hospital staff workers generate additional impacts throughout the county. The ripple
effect of the employment creates another 1,643 employees throughout Pasco County. The total
impact generates over $ 191 Million in wages and adds $ 289 Million to the gross county
product every year.

Pasco HCA Hospital Staff Direct Employment 2,521
Pasco HCA Indirect and Induced Employment in Pasco 1,643
Pasco HCA Total Employment Impact in Pasco 4,164
Employment Multiplier 1.65
Personal Income in Pasco ($ Mil) 191
GCP in Pasco (S Mil) 289

Total Hospital Activity Impacts

The 2,521 hospital staff workers are only a portion of the workforce that operates in the
hospital. Including the physicians and their office staff into the impact analysis the hospital has
on the county shows the relationship the hospitals have on attracting quality specialists to the
area. Without surgery centers, recovery rooms, and medical equipment, specialists may not set
up an office in the area.

An additional 2,109 physicians, physician’s assistants, or office staff use the hospital, creating a
total employment estimate of 4,630 persons directly related to the hospital. This economic
driver generates additional impacts throughout the county. The ripple effect of the
employment creates another 2,837 employees for a total of 7,467 workers throughout Pasco
County. The total impact generates over $ 345 Million in wages and adds $ 520 Million to the
gross county product every year.

Pasco HCA Hospital and Physicians’ Office Employment 4,630
HCA + Physicians Indirect and Induced Employment in Pasco 2,837
HCA + Physicians Total Employment Impact in Pasco 7,467
Employment Multiplier 1.61
Personal Income in Pasco ($ Mil) 345
GCP in Pasco (S Mil) 520
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HCA Hospitals Impacts on Tampa Bay

Hospital Direct Impacts

The 2,521 hospital staff workers generate additional impacts throughout the county and the
Tampa Bay Region (Pasco, Pinellas, Hillsborough, and Manatee Counties). The ripple effect of
the employment creates another 1,643 employees throughout Tampa Bay. The total impact
generates over $ 231 Million in wages and adds $ 374 Million to the gross county product every
year.

Pasco HCA Hospital Direct Employment 2,521
Pasco HCA Indirect and Induced Employment in Tampa Bay 2,456
Pasco HCA Total Employment Impact in Tampa Bay 4,977
Employment Multiplier 1.97
Personal Income in Tampa Bay ($ Mil) 231
GCP in Tampa Bay (S Mil) 374

Total Hospital Activity Impacts

The 2,521 hospital staff workers are only a portion of the workforce that operates in the
hospital. Including the physicians and their office staff into the impact analysis the hospital has
on the county shows the relationship the hospitals have on attracting quality specialists to the
area. Without surgery centers, recovery rooms, and medical equipment, specialists may not set
up an office in the area.

An additional 2,109 physicians, physician’s assistants, or office staff use the hospital, creating a
total employment estimate of 4,630 persons directly related to the hospital. This economic
driver generates additional impacts throughout the county. The ripple effect of the
employment creates another 4,217 employees for a total of 8,847 workers throughout Pasco
County. The total impact generates over $ 408 Million in wages and adds $ 661 Million to the
gross county product every year.

Pasco HCA Hospital and Physicians’ Office Employment 4,630
HCA + Physicians Indirect & Induced Emp in Tampa Bay 4,217
HCA + Physicians Total Employment Impact in Tampa Bay 8,847
Employment Multiplier 1.91
Personal Income in Tampa Bay ($ Mil) 408
GCP in Tampa Bay ($ Mil) 661
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Tax Collection

The HCA hospitals are private, for profit hospitals, meaning unlike public or nonprofit hospitals,
they try to make a profit, but also pay taxes. The estimates below are the amounts paid by each
hospital and do NOT include the taxes paid by the employees or sales taxes generated on
economic activity. Approximately $16.5 million is paid by the HCA hospitals in Pasco County
every year. The breakdown is provided in the table below. The taxes estimated were Federal
Income Tax, State Income Tax, Indigent Care Tax, Property Ad Valorem, and Other Local Tax.

Regional .

Medical Cgenter Medlcalf Ce.nt.er

Bayonet Point of Trinity
Federal Income Tax $ 3,989,557 $ 775,878 S 4,765,435
State Income Tax $ 909,470 $176,871 $ 1,086,341
Indigent Care Tax S 2,496,040 $ 2,066,917 $ 4,562,957
Property Ad Valorem S 840,689 $ 2,583,619 S$ 3,424,308
Sales Tax $901,398 $ 1,768,595 S 2,669,993
Other Local Tax $ 5,609 $27,830 $ 33,439
Total Annual Collection $ 9,142,763 $ 7,399,710 $ 16,542,473
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Regional Medical Center Bayonet Point Economic Analysis

Regional Medical Center Bayonet Point Hospital Direct Impacts

The Regional Medical Center Bayonet Point employs 1,264 hospital workers who generate
additional impacts throughout the county. The ripple effect of the employment creates another
824 employees for a total of 2,088 workers throughout Pasco County. The total impact
generates over $ 96 Million in wages and adds S 145 Million to the gross county product every
year.

Bayonet Point Staff Direct Employment 1,264
Bayonet Point Indirect and Induced Employment in Pasco 824
Bayonet Point Total Employment Impact in Pasco 2,088
Employment Multiplier 1.65
Personal Income in Pasco ($ Mil) 96
GCP in Pasco ($ Mil) 145

Total Regional Medical Center Bayonet Hospital Activity Impacts

The 1,264 Regional Medical Center Bayonet Point hospital staff workers are only a portion of the
workforce that operates in the hospital. Including the physicians and their office staff into the
impact analysis the hospital has on the county shows the relationship the hospitals have on
attracting quality specialists to the area. Without surgery centers, recovery rooms, and medical
equipment, specialists may not set up an office in the area.

An additional 899 physicians, physician’s assistants, or office staff use the hospital, creating a
total employment estimate of 2,163 persons directly related to the hospital. This economic
driver generates additional impacts throughout the county. The ripple effect of the
employment creates another 1,335 employees for a total of 3,498 workers throughout Pasco
County. The total impact generates over $ 161 Million in wages and adds $ 243 Million to the
gross county product every year.

Bayonet Point Staff and Physicians’ Office Employment 2,163
Bayonet Point + Physicians Indirect & Induced Emp in Pasco 1,335
Bayonet Point + Physicians Total Employment Impact Pasco 3,498
Employment Multiplier 1.62
Personal Income in Pasco ($ Mil) 161
GCP in Pasco ($ Mil) 243
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Medical Center of Trinity

Medical Center of Trinity Hospital Direct Impacts

The Medical Center of Trinity employs 1,257 hospital workers who generate additional impacts
throughout the county. The ripple effect of the employment creates another 820 employees for
a total of 2,077 workers throughout Pasco County. The total impact generates over $ 95 Million
in wages and adds S 145 Million to the gross county product every year.

Medical Center of Trinity Staff Direct Employment 1,257
MC of Trinity Indirect and Induced Employment in Pasco 820
MC of Trinity Total Employment Impact in Pasco 2,077
Employment Multiplier 1.65
Personal Income in Pasco ($ Mil) $ 95
GCP in Pasco (S Mil) S 145

Total Medical Center of Trinity Hospital Activity Impacts

The 2,521 Medical Center of Trinity Hospital staff workers are only a portion of the workforce
that operates in the hospital. Including the physicians and their office staff into the impact
analysis the hospital has on the county shows the relationship the hospitals have on attracting
quality specialists to the area. Without surgery centers, recovery rooms, and medical
equipment, specialists may not set up an office in the area.

An additional 1,210 physicians, physician’s assistants, or office staff use the hospital, creating a
total employment estimate of 2,467 persons directly related to the hospital. This economic
driver generates additional impacts throughout the county. The ripple effect of the
employment creates another 1,508 employees for a total of 3,975 workers throughout Pasco
County. The total impact generates over $ 183 Million in wages and adds $ 277 Million to the
gross county product every year.

Trinity Medical Staff and Physicians’ Office Employment 2,467
Trinity + Physicians Indirect & Induced Employment in Pasco 1,508
Trinity + Physicians Total Employment Impact in Pasco 3,975
Employment Multiplier 1.61
Personal Income in Pasco ($ Mil) 183
GCP in Pasco (S Mil) 277
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TBRPC and the Economic Analysis Program

Tampa Bay Regional Planning Council's Economic Analysis Program (EAP) helps communities and
organizations predict how policy decisions or economic events affect the economy. Economic
impact analysis traces spending through the local economy and measures the cumulative effects
of that spending. The most common measure of economic impact is the number of jobs created
or lost, but other measures include personal income, business production, value added and tax
collection. EAP provides critical information for governments, economic development agencies,
chambers of commerce, service organizations, policy makers, public interest groups and
businesses.

The Economic Analysis Program employs a number of tools to provide the Tampa Bay
community with high quality and low cost analysis. Our tools include IMPLAN® (a input
input/output model), REMI Policy Insight® (a highly sophisticated econometric model), the
Economic Development Decision Support GIS, strong data sources in the Regional Information
Center and extensive staff training.

The REMI Pl+ is a 70 sector model encompassing thirteen counties, including the Council’s four
counties (Manatee, Hillsborough, Pasco and Pinellas), the additional counties of the Tampa Bay
Partnership (Hernando, Polk, and Sarasota) along with the East Central Regional Planning
Council’s counties (Brevard, Lake, Orange, Osceola, Seminole, and Volusia). This provides an
opportunity for collaboration on a multi-regional basis, such as the multi-regional High-Tech
Corridor extending from the Tampa Bay region to the East Coast of Florida.

The EAP also supports the use of REMI Policy Insight by other regional planning councils in
Florida through technical assistance. To complement these support activities, the Council
maintains copies of the other models run in the state including a statewide model (state of
Florida as one economy) and a 67 county model (with all counties treated separately).
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REMI Model

Founded in 1980, Regional Economic Models, Inc. (REMI) constructs models that reveal the
economic and demographic effects that policy initiatives or external events may cause on a local
economy. REMI model users include national, regional, state and city governments, as well as
universities, nonprofit organizations, public utilities and private consulting firms.

REMI Policy Insight®, combines years of economic experience with an easy-to-use software
interface. A major feature of REMI is that it is a dynamic model which forecasts how changes in
the economy and adjustments to those changes will occur on a year-by-year basis. The model is
sensitive to a very wide range of policy and project alternatives and to interactions between the
regional and national economies. By pointing and clicking, you can answer the toughest "What
if...?" questions about federal, state, local or regional economies. REMI is dedicated to
continuing economic research combined with quality customer service and support.

The REMI model incorporates aspects of four major modeling approaches: Input-Output,
General Equilibrium, Econometric, and Economic Geography. Each of these methodologies has
distinct advantages as well as limitations when used alone. The REMI integrated modeling
approach builds on the strengths of each of these approaches.

The REMI model at its core, has the inter-industry relationships found in Input-Output models.
As a result, the industry structure of a particular region is captured within the model, as well as
transactions between industries. Changes that affect industry sectors that are highly
interconnected to the rest of the economy will often have a greater economic impact than those
for industries that are not closely linked to the regional economy.

General Equilibrium is reached when supply and demand are balanced. This tends to occur in
the long run, as prices, production, consumption, imports, exports, and other changes occur to
stabilize the economic system. For example, if real wages in a region rise relative to the U.S., this
will tend to attract economic migrants to the region until relative real wage rates equalize. The
general equilibrium properties are necessary to evaluate changes such as tax policies that may
have an effect on regional prices and competitiveness.
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Simplified Economic Structure of the Key
Interactions in Regional Economies
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REMI is sometimes called an “Econometric model,” as the underlying equations and responses
are estimated using advanced statistical techniques. The estimates are used to quantify the
structural relationships in the model. The speed of economic responses is also estimated, since
different adjustment periods will result in different policy recommendations and even different
economic outcomes.

The New Economic Geography features represent the spatial dimension of the economy.
Transportation costs and accessibility are important economic determinants of interregional
trade and the productivity benefits that occur due to industry clustering and labor market
access. Firms benefit having access to a large, specialized labor pool and from having access to
specialized intermediate inputs from supplying firms. The productivity and competitiveness
benefits of labor and industry concentrations are called agglomeration economies, and are
modeled in the economic geography equations.

Pl+, the next generation of Policy Insight, generates realistic year-by-year estimates of the total
regional effects of any specific policy initiative. A wide range of policy variables allows the user
to represent the policy to be evaluated, while the explicit structure in the model helps the user
to interpret the predicted economic and demographic effects. The model is calibrated to many
sub-national areas for policy analysis and forecasting, and is available in single- and multi-area
configurations. Each calibrated area (or region) has economic and demographic variables, as
well as policy variables so that any policy that affects a local economy can be tested.
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Quarterly Census and Wages (QCEW) Overview

Tampa Bay Regional Planning Council was able to estimate the subcounty employment utilizing
the 2011 Quarterly Census of Employment and Wages (QCEW) dataset. The dataset is provided
by quarter and all four quarters in 2011 were used to account for seasonality. The number of
employees and entities were averaged across all four quarters, while the wages were totaled to
arrive at the figures provided. QCEW employment data is considered a virtual census of
employment, tracking 97.1% of the nonfarm private employment. A detailed description the
QCEW dataset is provided at the end of this report.

The Quarterly Census of Employment and Wages Program is a cooperative program involving
the Bureau of Labor Statistics (BLS) of the U.S. Department of Labor and the State Employment
Security Agencies (SESAs). The QCEW program produces a comprehensive tabulation of
employment and wage information for workers covered by State unemployment insurance (Ul)
laws and Federal workers covered by the Unemployment Compensation for Federal Employees
(UCFE) program. Publicly available files include data on the number of establishments, monthly
employment, and quarterly wages, by NAICS industry, by county, by ownership sector, for the
entire United States. These data are aggregated to annual levels, to higher industry levels (NAICS
industry groups, sectors, and supersectors), and to higher geographic levels (national, State, and
Metropolitan Statistical Area (MSA)).

The QCEW program serves as a near census of monthly employment and quarterly wage
information by 6-digit NAICS industry at the national, State, and county levels. At the national
level, the QCEW program publishes employment and wage data for nearly every NAICS industry.
At the State and area level, the QCEW program publishes employment and wage data down to
the 6-digit NAICS industry level, if disclosure restrictions are met. In accordance with BLS policy,
data provided to the Bureau in confidence are not published and are used only for specified
statistical purposes. BLS withholds publication of Ul-covered employment and wage data for any
industry level when necessary to protect the identity of cooperating employers. Totals at the
industry level for the States and the Nation include the nondisclosable data suppressed within
the detailed tables. However, these totals cannot be used to reveal the suppressed data.

Employment data under the QCEW program represent the number of covered workers who
worked during, or received pay for, the pay period including the 12th of the month. Excluded
are members of the armed forces, the self-employed, proprietors, domestic workers, unpaid
family workers, and railroad workers covered by the railroad unemployment insurance system.
Wages represent total compensation paid during the calendar quarter, regardless of when
services were performed. Included in wages are pay for vacation and other paid leave, bonuses,
stock options, tips, the cash value of meals and lodging, and in some States, contributions to
deferred compensation plans (such as 401(k) plans). The QCEW program does provide partial
information on agricultural industries and employees in private households.

Data from the QCEW program serve as an important input to many BLS programs. The QCEW
data are used as the benchmark source for employment by the Current Employment Statistics
program and the Occupational Employment Statistics program. The Ul administrative records
collected under the QCEW program serve as a sampling frame for BLS establishment surveys.
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In addition, data from the QCEW program serve as an input to other Federal and State
programs. The Bureau of Economic Analysis (BEA) of the Department of Commerce uses QCEW
data as the base for developing the wage and salary component of personal income. The
Employment and Training Administration (ETA) of the Department of Labor and the SESAs use
QCEW data to administer the employment security program. The QCEW data accurately reflect
the extent of coverage of the State Ul laws and are used to measure Ul revenues; national, State
and local area employment; and total and Ul taxable wage trends.

In 2010, BLS derived totals of 9.0 million establishments, 127.8 million employed, and $6.0
trillion in wages, from reports submitted to State workforce agencies by every employer covered
by Ul or by UCFE. Of these employers, those in private industry provided State workforce
agencies with quarterly tax reports on monthly employment, quarterly total and taxable wages,
and contributions for an average of 106.2 million wage and salary employees in approximately
8.7 million business establishments. Similar reports of monthly employment and quarterly
wages were submitted by the Federal Government for 3.0 million civilian employees, by State
governments for 4.6 million employees, and by local governments for 14.0 million employees.
Ul-covered employment reported by these sources constituted a virtual census (97.1 percent) of
employees on nonfarm payrolls.
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The History of NAICS

The Standard Industrial Classification (SIC) was originally developed in the 1930's to classify
establishments by the type of activity in which they are primarily engaged and to promote the
comparability of establishment data describing various facets of the U.S. economy.

The SIC covers the entire field of economic activities by defining industries in accordance with
the composition and structure of the economy. Over the years, it was revised periodically to
reflect the economy's changing industry composition and organization. The Office of
Management and Budget (OMB) last updated the SIC in 1987.

In recent years, rapid changes in both the U.S. and world economies brought the SIC under
increasing criticism. The 1991 International Conference on the Classification of Economic
Activities provided a forum for exploring the issues and for considering new approaches to
classifying economic activity. In July 1992, the OMB established the Economic Classification
Policy Committee chaired by the Bureau of Economic Analysis, U.S. Department of Commerce,
with representatives from the Bureau of the Census, U.S. Department of Commerce, and the
Bureau of Labor Statistics, U.S. Department of Labor. The OMB charged the ECPC with
conducting a "fresh slate" examination of economic classifications for statistical purposes and
determining the desirability of developing a new industry classification system for the United
States based on a single economic concept. A March 31, 1993, Federal Register notice (pp.
16990-17004) announced OMB's intention to revise the SIC for 1997, the establishment of the
Economic Classification Policy Committee, and the process for revising the SIC. The ECPC and
Statistics Canada reviewed the existing structure of detailed "4-digit" industries in the 1987 U.S.
SIC and the 1980 Canadian SIC for conformance to economic concepts.

NAICS Structure

NAICS industries are identified by a 6-digit code, in contrast to the 4-digit SIC code. The longer
code accommodates the larger number of sectors and allows more flexibility in designating
subsectors. It also provides for additional detail not necessarily appropriate for all three NAICS
countries. The international NAICS agreement fixes only the first five digits of the code. The sixth
digit, where used, identifies subdivisions of NAICS industries that accommodate user needs in
individual countries. Thus, 6-digit U.S. codes may differ from counterparts in Canada or Mexico,
but at the 5-digit level they are standardized.

The New Hierarchical Structure

XX Industry Sector (20 broad sectors up from 10 SIC)
XXX Industry Sub sector

XXXX  Industry Group

XXXXX Industry

XXXXXX U.S., Canadian or Mexican National specific

The following are the 20 broad sectors (up from the 10 divisions of the SIC system):
Code NAICS Sectors Count
11 Agriculture, Forestry, Fishing and Hunting 553,708
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21 Mining 37,975

22 Utilities 37,237

23 Construction 1,837,084

31-33 Manufacturing 762,527

42 Wholesale Trade 929,149

44-45 Retail Trade 2,206,681

48-49 Transportation and Warehousing 564,026

51 Information 410,057

52 Finance and Insurance 817,617

53 Real Estate Rental and Leasing 929,217

54 Professional, Scientific, and Technical Services 2,648,062
55 Management of Companies and Enterprises 53,806

56 Administrative and Support, Waste Management and Remediation 3,372,309
61 Educational Services 402,000

62 Health Care and Social Assistance 1,611,468

71 Arts, Entertainment, and Recreation 359,010

72 Accommodation and Food Services 869,846

81 Other Services (except Public Administration) 2,174,657
92 Public Administration 299,778

Many of the new sectors reflect recognizable parts of SIC divisions, such as the Utilities and
Transportation sectors, broken out from the SIC division Transportation, Communications, and
Utilities. Similarly, the SIC division for Service Industries has been subdivided to form several
new sectors, as shown in the chart below.

Other sectors represent combinations of pieces from more than one SIC division. The new
Information sector includes major components from Transportation, Communications, and
Utilities (broadcasting and telecommunications), Manufacturing (publishing), and Services
Industries (software publishing, data processing, information services, motion picture and sound
recording). The Accommodation and Foodservices sector puts together hotels and other lodging
places from Service Industries and eating and drinking places from Retail Trade.
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